ETICKY KODEX &
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. Eticky kodex je zalozen na principu, Ze zaméstnanci jsou si védomi, Zze svym jednanim
mohou vystavit zaméstnavatele i sebe trestnépravnim, spravnim ¢i obcanskopravnim
sankcim, a proto jednaji tak, aby nedochazelo k pachani trestné cCinnosti ¢i jinému
porusovani pravnich norem nebo internich pfedpisi. Eticky kodex je tak vyjadfenim
zévazku Spolecnosti poskytovat vyrobky a sluzby pii dodrzovani etickych pravidel a
soucasn¢ vyzvou k etickému jednani partnerii, dodavateli a subdodavatelti Spole¢nosti.
The code of ethics is based on the principle that employees are aware that their actions may
expose the employer and themselves to criminal, administrative or civil sanctions, and
therefore act in such a way as not to commit criminal activity or other violations of legal
standards or internal regulations. The Code of Ethics is thus an expression of the
Company's commitment to provide products and services in compliance with ethical rules,
and at the same time a call for ethical behavior by the Company's partners, suppliers and
subcontractors.

Spolecnost zajisti, aby v ptipadé, Ze je to mozné po Spolecnosti spravedlivé pozadovat byli
obeznameni s timto etickym kodexem i dodavatelé a subdodavatelé Spolecnosti.

The Company shall ensure that the Company's suppliers and subcontractors are also
familiar with this code of ethics, if it is possible to fairly require the Company to do so.

Spole¢nost je povinna zajistovat rovné zachazeni se vSemi zaméstnanci. Zakazana je
jakékoliv diskriminace, dle ucinnych pravnich pfedpisi a mezindrodnich smluv. Za
diskriminaci se nepovazuje rozdilné zachazeni, pokud z povahy pracovnich ¢innosti nebo
souvislosti vyplyva, Ze tento diivod predstavuje podstatny a rozhodujici pozadavek pro
vykon prace samotné, kterou zaméstnanec vykonava, a ktery je pro vykon této prace
nezbytny.

The company is obliged to ensure equal treatment of all employees. Any kind of
discrimination is prohibited, according to effective legal regulations and international
agreements. Different treatment is not considered discrimination, if it follows from the
nature of the work activities or context that this reason represents a substantial and decisive
requirement for the performance of the work itself, which the employee performs, and which
is necessary for the performance of this work.

Spolec¢nost zajist'uje, ze nikdo neni opravnén pii vykonu prav a povinnosti vyplyvajicich
Z pracovnépravnich vztahli zneuzivat svych prdv na Ojmu jiného ucastnika nebo
neumoziuje, aby dochazelo k ponizovani jeho lidské dustojnosti.

The company ensures that no one is authorized to abuse their rights to the detriment of
another participant or allow their human dignity to be humiliated in the exercise of rights
and obligations arising from employment relations.

Spolecnost pfijima oznameni ohledné ptipadl, kdy dochazi k poruseni tohoto etického
kodexu a pfijima vhodna népravné opatieni.



The company accepts notifications of violations of this code of ethics and takes appropriate
corrective measures.

Chranéné duvody — protected grounds

Spolecnost zakazuje rozdilné zachazeni se zaméstnanci, zakazniky a tfetimi osobami zalozené
na chranénych divodech uvedenych nize:

The Company prohibits differential treatment of employees, customers and third parties based on the
protected grounds listed below:

a. Pohlavi
Diskriminace na zéklad¢ pohlavi je zaloZena na skuteCnosti, Ze urCitd osoba je genderové
povazovéana za zenu ¢i muze nebo se hlasi k jinému druhu pohlavi pf. binarnimu,
transgender pohlavi a jiné obdobné kategorizaci a v disledku tohoto zatazeni ji maze byt
zpusobena neopravnéna ujma.
Gender
Discrimination based on gender is based on the fact that a certain person is considered
to be female or male or belongs to another type of gender, e.g. binary, transgender gender
and other similar categorization, and as a result of this classification, unjustified harm
may be caused to them.

b.  Sexualni orientace
Ptipady, kdy je s osobou zachdzeno méné& piiznivé nebo nepiizniv€, protoze je
homosexualng, lesbicky, bisexualné, heterosexualné ¢i jinak orientovana.
Sexual orientation
Cases where a person is treated less favorably or unfavorably because they are
homosexual, lesbian, bisexual, heterosexual or otherwise oriented.

C.  Zdravotni postiZeni
Definice zdravotniho postiZzeni neni jasné stanovena, ale zpravidla se jedna o urcitou
odchylku ve zdravotnim stavu c¢lovéka, ktera jej omezuje v urité Cinnosti.
Disability
The definition of disability is not clearly established, but it is usually a certain deviation
in a person's state of health that limits him in a certain activity.

d  Vék
Vek jako chranény divod se tyka rozdilného zachazeni s osobou na zaklade jejiho véku.
Age
Age as a protected ground refers to treating a person differently based on their age.

e.  Rasa, etnicky ptuvod, barva pleti a piislu$nost k narodnostni mensiné
Ochrana na zékladé rasy, etnického plivodu, barvy pleti a pfislusnosti k narodnostni
mensSin¢ se tykd zdkazu rozdilného zachazeni nebo uzivani prav na zakladé vyse
uvedenych chranénych divodl vi¢i osobam, které tyto atributy spliuji.
Race, ethnic origin, skin color and membership of a national minority
Protection on the basis of race, ethnic origin, color and membership of a national
minority refers to the prohibition of differential treatment or enjoyment of rights based
on the above-mentioned protected grounds against persons who meet these attributes.

f. Statni obCanstvi nebo narodnostni pivod
Statni obCanstvi je osobni pravni pomér urcitého jednotlivee k urcitému statu, pro néjz je
charakteristickd jeho trvalost. Narodnostni ptivod lze chapat jako pojem oznacujici
piedchozi statni obCanstvi osoby, které mohla dana osoba ztratit ¢i k nému ptidat dalsi
prostfednictvim naturalizace, nebo mize oznacovat ptislusnost k ,,ndrodu* v urcitém staté



(naptiklad ve Skotsku ve Spojeném kralovstvi).
Citizenship or national origin

Citizenship is a personal legal relationship of a certain individual to a certain state, which
is characterized by its permanence. Nationality can be understood as a term denoting a
person's previous citizenship, which the person may have lost or added to through
naturalization, or it can refer to belonging to a "nation” in a particular state (such as
Scotland in the United Kingdom).

NaboZenské vyznani nebo vira

Nabozenské vyznani nebo vira piedstavuji chranéné duvody, které zakazuji, aby bylo
mozné zachazet s osobou rozdiln¢ s ohledem na jeho svédomi, nabozenské vyznani nebo
viru.

Religious affiliation or belief

Religion or belief are protected grounds that prohibit a person from being treated
differently on the basis of his or her conscience, religion or belief.

Jazyk

Jazyk je chranénym ddvodem, protoze jej lze spojit s rasou nebo etnickym ptivodem
osoby.

Language

Language is a protected ground because it can be linked to a person's race or ethnicity.

Socialni piivod, rod, majetek

Socialni puvod, rod, majetek jsou chranénymi duvody, protoZe je mozné posuzovat je
jako vzajemné propojené, jelikoz se tykaji postaveni piisouzeného osobé& na zdkladé
zdédéného socidlniho, ekonomického ¢i biologického rysu.

Social origin, family, property

Social origin, gender, property are protected grounds, as it is possible to assess them as
interconnected, as they relate to the position assigned to a person on the basis of an
inherited social, economic or biological trait.

Politické ¢i jiné smySleni

JestliZe méa osoba ur€ité piesvédceni, které vSak nenapliiuje defini¢ni pozadavky
,nabozenské vyznani nebo viry”, mize byt takové presvédceni i pfesto chranéno jako
chranény divod, paklize tento naplni znaky politického ¢i jiného smysleni.

Political or other thinking

If a person has a certain belief that does not meet the definitional requirements of
"religious belief or belief”, such a belief can still be protected as a protected reason if it
fulfills the characteristics of a political or other mindset.

Jiné postaveni

Mezi dal$i chranéné divody je mozné zafadit otcovstvi, rodinny stav; clenstvi
Vv organizaci, vojenskou hodnost, rodi¢ovstvi ditéte narozeného mimo manzelstvi a dalsi
aspekty, které mohou zdanlivé znevyhodnovat dalsi osobu, a které mohou vzniknout i v
budoucnu S ohledem na dalsi rozvoj lidske spole¢nosti.
Other position

Other protected grounds include paternity, marital status; membership in an
organization, military rank, parentage of a child born out of wedlock and other aspects
that may seem to disadvantage another person, and which may arise in the future with
regard to the further development of human society.



Spole¢nost zajistuje rovné zachazeni Se vSemi zaméstnanci, které se tyka jejich
pracovnich podminek, odménovani za praci, poskytovani jinych penézitych plnéni a
plnéni penézité hodnoty, a to v rozsahu stanoveném AZ a mezinarodnimi smlouvami.
The company ensures equal treatment of all employees, which concerns their working
conditions, remuneration for work, provision of other monetary benefits and monetary value, to
the extent determined by anti-discrimination law and international agreements.

Spolecnost respektuje a podporuje rovnost vSech lidi a nepraktikuje ani nepodporuje
diskriminaci v zadné jeji podobg¢, a to ani na zaklad¢ rasy, etnického pivodu, narodnosti,
nabozenstvi, pohlavi, sexualni orientace, veku, postizeni a dalsich charakteristik.
Spole¢nost piistupuje ke vSem zamé&stnanciim bez rozdilu a to, bez ohledu na jejich vek,
pohlavi, sexualni orientaci, zdravotniho postizeni, rasu, etnicky ptvod, barvu pleti nebo
piislusnost k narodnostni mensing.

The company respects and supports the equality of all people and does not practice or support
discrimination in any form, including on the basis of race, ethnic origin, nationality, religion,
gender, sexual orientation, age, disability and other characteristics. The company treats all
employees without distinction, regardless of their age, gender, sexual orientation, disability,
race, ethnic origin, skin color or belonging to a national minority.

Spole¢nost zakazuje na svém pracovisti jakoukoliv formu diskriminace pfi ptijimani do
pracovniho pomeéru, pfi odménovani za praci, v pristupu ke vzdélavani a vycviku, v
kariérnim postupu, pii ukoncovani pracovniho poméru nebo odchodu do dichodu, a to
na zékladé rasového piivodu, prislusnosti k narodnostni nebo spolecenské skupiné, na
zéklad¢ etnického plvodu, nabozenského vyznani, postizeni, pohlavi, sexualni
orientace, rodinnych pomért, rodinného stavu, clenstvi v odborové organizaci,
politického nazoru, véku nebo jinych podminek, které by mohly vyvolat diskriminaci.
The company prohibits any form of discrimination at its workplace in employment,
remuneration for work, access to education and training, career progression, termination of
employment or retirement, on the basis of racial origin, membership of national or social group,
on the basis of ethnic origin, religion, disability, gender, sexual orientation, family
circumstances, marital status, trade union membership, political opinion, age or other
conditions that could give rise to discrimination.

Spole¢nost upozornuje, ze za diskriminaci se nepovazuje rozdilné zachazeni, pokud z
povahy pracovnich cinnosti vyplyva, Ze toto rozdilné zachdzeni je podstatnym
poZzadavkem nezbytnym pro vykon prace; pticemz ucel sledovany takovou vyjimkou
musi byt opravnény a pozadavek pfiméfeny.

The company points out that differential treatment is not considered discrimination if it follows
from the nature of work activities that this differential treatment is an essential requirement
necessary for the performance of work; whereas the purpose pursued by such an exception must
be justified and the request reasonable.

Spole¢nost upozoriuje, Ze za diskriminaci se rovnéZ nepovazuji opatfeni, jejichz
ucelem je odlvodnéno piedchdzeni nebo vyrovnani nevyhod, které vyplyvaji z
ptislusnosti fyzické osoby ke skupiné vymezené nékterym z diivodl uvedenych v AZ.
The company points out that discrimination is also not considered to be measures whose
purpose is to justify the prevention or compensation of disadvantages that result from the
membership of a natural person in a group defined by one of the reasons listed in anti-
discrimination law.

Zasadou spolec¢nosti je poskytovat bezpecné pracovisté, a to pro vSechny zaméstnance.
Pficemz Spolec¢nost ma nulovou toleranci k jakymkoliv projeviim ObtéZovani nebo
Sexualniho obtézovani.

The company's policy is to provide a safe workplace for all employees. The Company has zero
tolerance for any form of Harassment or Sexual Harassment.
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Spole¢nost se zavazuje, ze na pracovisti ani v dalSich prostorach Spole¢nosti, které
vyuzivaji zaméstnanci, nepfipusti Sexudlni obtéZovani ani takové chovani, které by
meélo povahu sexualniho natlaku, vyhrozovani, urazek nebo vykoftistovani.

The Company undertakes not to allow Sexual Harassment or such behavior in the nature of
sexual coercion, threats, insults or exploitation in the workplace or in other Company premises
used by employees.

Za obtézovani at’ jiz ze strany kolegti ¢i nadfizenych Spolecnost povazuje mimo vyse
uvedeného i to, Co zaméstnanci brani v praci, resp. v realizaci pozadovaného pracovniho
vykonu zejména (i) verbalni nadavky - kiik, nadavky, vulgarismy, (ii) Sifeni
zlomyslnych fam, pomluv a 17, (ii1) vyhruzky nebo fyzické tyrani, Sikanu (iv) zamérnou
izolaci, ignorovani a vylucovani spolupracovniki, (v) zastraSovani a manipulaci, (Vi)
nepravdivé obviilovani spolupracovniki, (vii) sabotovani a omezovani lidské prace,
(viii) kruté komentafe, zleh¢ovani a urazky, (ix) nespravedlivou, tvrdou a neustalou
kritiku, (x) agresivni chovani, (xi) sexualni obtéZovani, nechténé doteky nebo
pronasledovani, (xii) osobni a urazlivé vtipy, (xiii) neopravnéné narusovani soukromi.
In addition to the above, the Company considers harassment, whether by colleagues or
superiors, to be what prevents employees from working, or in the implementation of the required
work performance, in particular (i) verbal abuse - shouting, swearing, vulgarities, (ii)
spreading malicious rumours, slander and lies, (iii) threats or physical abuse, bullying (iv)
deliberate isolation, ignoring and exclusion of co-workers, ( v) intimidation and manipulation,
(vi) false accusations of co-workers, (vii) sabotage and restriction of human work, (viii) cruel
comments, belittling and insults, (ix) unfair, harsh and constant criticism, (x) aggressive
behavior, (xi) ) sexual harassment, unwanted touching or stalking, (xii) personal and offensive
jokes, (xiii) unauthorized invasion of privacy.

Spole¢nost upozorituje zaméstnance, ze kromé poruseni etického kodexu a nasledného
disciplinarniho fizeni v ramci Spole¢nosti ma ten, kdo byl vySe uvedenym jednanim
dotéen, pravo se u soudu zejména domahat, aby bylo upusténo od diskriminace, aby
byly odstranény nasledky diskrimina¢niho zésahu a aby mu bylo pfiznano pifiméiené
zadostiu¢inéni. Pokud by se nejevilo postacujicim zjedndni napravy zejména proto, ze
byla v disledku diskriminace ve zna¢né mife snizena dobra povést nebo dlstojnost
osoby nebo jeji vaznost ve spolecnosti, ma takovd osoba téz pravo na nahradu
nemajetkové ujmy v penézich. Osoba se diskrimina¢nim jednanim taktéz miize dopustit
prestupku podle PZ, nebo pokud by byly provadéné utoky urcitou osobou dosahly silné
intenzity pedvidané uc¢innou pravni Gipravou, pak by takové jednani rovnéz mohlo byt
kvalifikovano jako trestny ¢in v souladu s TZ v u€inném znéni.

The Company warns employees that, in addition to a violation of the code of ethics and
subsequent disciplinary proceedings within the Company, the person who was affected by the
above-mentioned conduct has the right to demand in court that discrimination be waived, that
the consequences of discriminatory intervention be removed, and that he adequate satisfaction
was awarded. If redress would not appear to be sufficient, especially because the good
reputation or dignity of a person or his respectability in society has been significantly reduced
as a result of discrimination, such a person also has the right to compensation for non-pecuniary
damage in money. A person engaging in discriminatory behavior may also commit an offense
under the Criminal Code, or if the attacks carried out by a certain person reach a strong
intensity foreseen by effective legislation, then such behavior could also be qualified as a
criminal offense in accordance with the Criminal Code as amended.

Spolecnost pravidelné sleduje a hodnoti své postupy a praktiky v oblasti potirani
diskriminace, Obtézovani a Sexualniho obtéZzovani a snazi se byt piikladem pro ostatni
spole¢nosti a ptispét k tomu, aby byly tyto principy vSude respektovany a dodrzovany,
a to zejména dodavateli a subdodavateli Spole¢nosti.

The Company regularly monitors and evaluates its procedures and practices in the field of
combating discrimination, Harassment and Sexual Harassment and strives to be an example



for other companies and to contribute to ensuring that these principles are respected and
observed everywhere, especially by the Company's suppliers and subcontractors.

11. Zaméstnanci Spolecnosti jsou nabadédni, aby okamzit¢ hlasili Spolecnosti veskeré

projevy, které se neslucuji s vySe zminénymi zavazky a stanovisky Spolecnosti, a to
vedoucim zaméstnanctim nebo v rdmci oznamovacich kanali, které Spole¢nost pro tyto
ucely vede tak, jak je upfesnéno v ¢lanku 6 tohoto etického kodexu.
The Company's employees are encouraged to immediately report to the Company all
expressions that are inconsistent with the above-mentioned commitments and positions of the
Company, to senior employees or within the reporting channels that the Company maintains for
these purposes as specified in Article 6 of this code of ethics.

1. Zavazek spole¢nosti K zajisténi rozmanitosti, rovnosti, zaclenéni zaméstnanci / The
company's commitment to diversity, equality, employee inclusion

1. Spolecnost nezasahuje zaméstnanctim do uplatitovani jejich prava na nezavislé smysleni
a konani ¢i uspokojovani potieb v souvislosti s rozdilnym naboZzenskym vyznanim ¢i
jinymi skute¢nostmi, které vedou k zajiSténi rozmanitosti, rovnosti nebo zaclenéni
zaméstnancu.

The company does not interfere with employees exercising their right to independent thinking
and acting or meeting needs in connection with different religious beliefs or other facts that
lead to ensuring diversity, equality or inclusion of employees.

2. Spolecnost postupuje tak, aby se vSichni zaméstnanci citili respektovani a zaclenéni.
Spole¢nost aktivné podporuje rozmanitost a diverzitu mezi svymi zaméstnanci a
zékazniky.

The company works to make all employees feel respected and included. The company actively
promotes diversity and diversity among its employees and customers.

3. Spolecnost se zavazuje za vSech okolnosti postupovat tak, aby zajistila, ze v ramci

Spole¢nosti bude zastoupena riiznorodost nazori, zkusenosti a zpisobti mysleni, a aby
byla Spolecnost oteviena novym mySlenkam a perspektivam. Spole¢nost podporuje
zaclenéni lidi z rlznych skupin do svého podnikéni. Spole¢nost se bude za vSech
okolnosti snazit vytvaret pracovni prostiedi, které bude piivétivé pro vSechny, a zajisti,
aby vSichni lidé méli stejné ptileZitosti a moZnosti.
The Company undertakes at all times to act in such a way as to ensure that a diversity of
opinions, experiences and ways of thinking is represented within the Company and that the
Company is open to new ideas and perspectives. The company supports the inclusion of people
from different groups in its business. The company will at all times strive to create a work
environment that is welcoming to all and ensure that all people have the same opportunities
and opportunities.

4. Spole¢nost zajistuje, aby vSichni zaméstnanci byli informovéni o dileZitosti

rozmanitosti, rovnosti a zaclenéni a o tom, jak tuto problematiku podporovat v radmci
podnikéani Spole¢nosti. Spolecnost bude pravidelné poskytovat Skoleni zaméstnanciim
ohledn¢ této problematiky. Spole¢nost bude transparentni ve svém pfistupu k
rozmanitosti, rovnosti a zaclenéni. Spolecnost zvefejiiuje informace o svych postupech
a praktikach v této oblasti, aby byly vSechny zainteresované strany informovany a
mohly se aktivné zapojit do procesu zlepSovani této oblasti ve Spolecnosti.
The Company ensures that all employees are informed about the importance of diversity,
equality and inclusion and how to promote this issue within the Company's business. The
company will regularly provide training to employees regarding this issue. The company will
be transparent in its approach to diversity, equality and inclusion. The Company publishes
information about its procedures and practices in this area so that all interested parties are
informed and can actively participate in the process of improving this area in the Company.
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Spolecnost pravidelné sleduje a hodnoti své postupy a praktiky v oblasti rozmanitosti,
rovnosti, zaclenéni a pfijme opatfeni k pribéznému zlepSovani svého ptistupu k témto
problematikdm, pfi¢emZ dodrzuje u¢inné pravni piedpisy Ceské republiky a
mezinarodni normy tykajici se rozmanitosti, rovnosti a zaclenéni.

The company regularly monitors and evaluates its procedures and practices in the area of
diversity, equality, inclusion and takes measures to continuously improve its approach to these
issues, while complying with the effective legal regulations of the Czech Republic and
international standards regarding diversity, equality and inclusion.

2. Zakaz moderniho otroctvi, nucené prace, zakaz détské prace a zasady prace
mladistvych / Prohibition of child labor and youth labor principles

1.

Spolec¢nost striktn¢ dodrzuje zasadu, Ze nikdo nesmi byt drZzen v otroctvi nebo
nevolnictvi. Spole¢nost od nikoho nevyzaduje, aby vykonaval nucené nebo povinné
prace. Obchod s lidmi je vV rdmci Spolecnosti ptisné zakazan.

The company strictly observes the principle that no one shall be held in slavery or
servitude. The company does not require anyone to perform forced or compulsory labor.
Human trafficking is strictly prohibited within the Company

Spole&nost nezaméstnava déti v rozporu s Gi¢innymi pravnimi piedpisy Ceské republiky
a mezinarodnimi smlouvami.

The company does not employ children in violation of the effective legal regulations of
the Czech Republic and international agreements.

Spole¢nost dodrzuje minimalni vékové pozadavky, pfiCemz minimalni veék pro piijeti
do zamé&stnani nesmi byt nizsi nez vek pro ukonceni povinné skolni dochazky, aniz jsou
dotcena pravidla, ktera jsou piiznivéjsi pro mladistvé, a respektovany omezené vyjimky
stanovené u¢innymi pravnimi predpisy Ceské republiky.

The company adheres to minimum age requirements, whereby the minimum age for
employment must not be lower than the age for completing compulsory schooling,
without prejudice to rules that are more favorable to minors, and respecting the limited
exceptions established by the effective legal regulations of the Czech Republic.
Mladistvi zaméstnanci podléhajici utpravé podle UCinnych zakond, regulujicich
povinnou S$kolni dochazku, mohou pracovat ve Spole¢nosti pouze mimo dobu
vyucovani. Celkova doba vyuky, prace a Cas straveny na cesté¢ do zaméestnani nesmi
nikdy prekrocit 10 hodin za den.

Youth employees subject to adjustment according to effective laws regulating
compulsory school attendance may only work in the Company outside of school hours.
The total time spent teaching, working and commuting must never exceed 10 hours per
day.

Pfi zaméstnavani mladistvych zaméstnancti se ve SpoleCnosti vede evidence jejich
odpracované doby, vCetné jejich pifesné pracovni naplne a vSech skute¢nosti, které by

mohly mit vliv na jejich bezpecnost.
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When employing juvenile employees, the Company keeps records of their time worked,
including their exact job description and all facts that could affect their safety.
Spole¢nost zajistuje bezpecné pracovni podminky pro mladistvé, vcetné zajiSténi
ochrannych pomtcek, zdravotni péfe a pravidelnych prestavek v praci. Mladistvi
vykonavaji praci za podminek odpovidajicich jejich véku a jsou chranéni pted
hospodarskym vykofistovanim a pied jakoukoli praci, kterd by mohla ohrozit jejich
bezpecnost, zdravi, télesny, duSevni, mravni, socidlni rozvoj nebo narusit jejich
vzd¢lavani.

The company ensures safe working conditions for minors, including the provision of
protective equipment, health care and regular breaks at work. Young people work under
conditions appropriate to their age and are protected from economic exploitation and
from any work that could endanger their safety, health, physical, mental, moral, social
development or disrupt their education.

Spolecnost je zodpoveédna za své obchodni praktiky a transparentné informuje o svych
aktivitach v oblasti zdkazu moderniho otroctvi, nucené prace, prace mladistvych a
zékazu prace déti. Spolecnost timto pristupem jde ptikladem i svym dodavatelim a
subdodavatelim.

The company is responsible for its business practices and transparently informs about
its activities in the field of prohibition of modern slavery, forced labor, child labor and
prohibition of child labor. With this approach, the company also sets an example for its
suppliers and subcontractors.

Spolecnost spolupracuje s dodavateli a subdodavateli na zajisténi, ze vSichni pracovnici
jsou chranéni pied nebezpecnou nebo nucenou praci a vzdy postupuji v souladu
S mezindrodnimi standardy pro ochranu déti a mladistvych.

The company works with suppliers and subcontractors to ensure that all workers are
protected from hazardous or forced labor and always comply with international child
and youth protection standards.

Spolec¢nost respektuje lidska prava 0sob, déti a mladistvych, véetné prava na dustojnost,
bezpecnost a ochranu pied Spatnym zachazenim.

The company respects the human rights of persons, children and young people,
including the right to dignity, safety and protection from ill-treatment.

Spole¢nost prabézné zlepSuje Svoje pracovni podminky pro mladistvé a vyviji
piimétené usili tak, aby dochazelo k vzdélavani a rozvoji mladistvych pracovnikd.
The company continuously improves its working conditions for young people and makes
reasonable efforts to ensure the education and development of young workers.

Pokud se vyskytnou problémy v oblasti otroctvi, nucené prace, détské prace a prace
mladistvych, Spole¢nost bude jednat okamzité a aktivné takovou situaci fesit.



12.

If problems arise in the area of slavery, forced labor, child labor and juvenile labor, the
Company will act immediately and actively resolve such a situation.

Zameéstnanci Spole¢nosti jsou nabadani, aby hlasili Spolecnosti veskeré projevy, které
se neslucuji s vySe zminénymi zavazky a stanovisky Spolecnosti, a to vedoucim
zamé&stnanclim nebo v ramci etickych linek, které Spole¢nost pro tyto ucely vede tak,
jak je uptesnéno v ¢lanku 6 tohoto etické¢ho kodexu.

The Company's employees are encouraged to report to the Company all expressions
that are inconsistent with the above-mentioned obligations and positions of the
Company, to senior employees or within the framework of the ethical guidelines that
the Company maintains for these purposes, as specified in Article 6 of this ethical code.

3. Zakladni zasady pracovniho poméru a pracovni doby/ Basic principles of employment
and working hours

1.

Pracovni pomér vznikd mezi SpoleCnosti a zaméstnancem uzavienim pracovni
smlouvy, a to v souladu s a¢innymi pravnimi piedpisy. Zamestnanci pred nastupem do
zaméstnani vzdy obdrzi pisemnou smlouvu v jazyce, kterému rozumi.

The employment relationship is established between the Company and the employee by
concluding an employment contract, in accordance with effective legal regulations. Employees
always receive a written contract in a language they understand before starting work.
Spole¢nost v piipad¢ vybérovych fizeni neuvadi uchazece o praci v omyl, a to zejména
co se jedna popisu povahy jejich prace. Déale Spolecnost nepozaduje po zaméstnanich,
aby zaplatili jakékoliv naborové poplatky, a/nebo nezabavuje piistup k zddnym statem
vydanym dokladiim totoznosti.

In the case of tenders, the company does not mislead job applicants, especially regarding the
description of the nature of their work. Further, the Company does not require employment to
pay any recruitment fees and/or withhold access to any government-issued identification
documents.

Spolecnost se ve véci pracovni doby fidi t€innymi pravnimi piedpisy upravujicimi
pracovni dobu a dny pracovniho klidu.

In the matter of working hours, the company is governed by effective legal regulations
governing working hours and days off.

Stanovena délka tydenni pracovni doby, bez piescasii a piestavek v praci, ¢ini 40 hodin
tydné pii jednosménném provozu; 37,5 hodin tydné pii dvousménném nebo tiisménném
provozu.

The prescribed length of weekly working hours, excluding overtime and work breaks, amounts
to 40 hours per week in single-shift operation; 37.5 hours per week in double or triple shift
operation.

Zaméstnancim je nejpozdéji po 6 hodinach neptetrzité prace poskytovana prestavka v
praci na jidlo a oddech, a to v rozsahu stanoveném uc¢innou pravni upravou.

Employees are provided with a break at work for food and rest no later than after 6 hours of
continuous work, to the extent determined by effective legislation.

Spolecnost eviduje u jednotlivych zaméstnancti odpracovanou pracovni dobu, praci
pfescas, praci v noci, praci o vikendu a o svatcich.

The company records the working hours, overtime work, night work, work on weekends and
holidays for individual employees.

Veskeré podminky pracovni doby se fidi u¢innymi pravnimi predpisy Ceské republiky,
Mmezinarodnimi tmluvami a Pracovnim fadem Spole¢nosti.



All working time conditions are governed by the effective legal regulations of the Czech
Republic, international conventions and the Company's Work Regulations.

4. Poskytovani odmény zaméstnancim/ Employees wages

1.

2.

Spole¢nost respektuje pravo zaméstnanct na sjednanou mzdu za vykonanou praci.

The company respects the right of employees to an agreed wage for work performed.
Spolecnost respektuje pravo zaméstnancii alespon na zaru¢enou minimalni mzdu, ktera
je stanovena i¢innymi pravnimi predpisy Ceské republiky.

The company respects the right of employees to at least a guaranteed minimum wage, which is
established by the effective legal regulations of the Czech Republic.

Spolec¢nost pisemné a srozumitelné informuje zaméstnance pred zacatkem pracovniho
pomeéru o podminkach zaméstnani a souvisejici mzde.

The company informs the employee in writing and clearly before the start of the employment
relationship about the conditions of employment and the related salary.

Spolecnost zajistuje, aby se mzda vyplacela v souladu s u¢innymi pravnimi piedpisy
Ceské republiky.

The company ensures that wages are paid in accordance with effective legal regulations of the
Czech Republic.

Srazky ze mzdy se provadéji pouze na zakladé¢ dohody o srazkach ze mzdy nebo na
zakladé podminek stanovenych u¢innymi pravnimi predpisy Ceské republiky.
Spolecnost pravidelné prehodnocuje mzdy svych zaméstnanct, aby bylo zajisténo, ze
za stejnou praci a za praci stejné hodnoty obdrzi zaméstnanci stejné mzdové
ohodnoceni, a to bez ohledu na jejich pohlavi, pti¢emz veskeré podminky odménovani
se fidi u¢innymi pravnimi ptedpisy Ceské republiky, mezindrodnimi imluvami a
vnitinimi pfedpisy Spolecnosti.

Deductions from wages are made only on the basis of an agreement on deductions from wages
or on the basis of conditions established by effective legal regulations of the Czech Republic.
The company regularly reviews the wages of its employees to ensure that for the same work and
for work of the same value, employees receive the same wage assessment, regardless of their
gender, while all remuneration conditions are governed by the effective legal regulations of the
Czech Republic, international conventions and internal regulations of the Company.

5. Zavazek  spoletnosti Kk  zajiStovani zdravi a  bezpefnosti  prace/
The company's commitment to occupational health and safety
1. Spolecnost na zéklad¢ dostupnych a béznych znalosti rizik ve svém oboru zajist'uje

bezpecné a zdravotné nezavadné pracovni prostfedi pro své zameéstnance a piijima
efektivni opatfeni, aby zabranila nehodam a Skoddm na zdravi zamé&stnanct. Spole¢nost
zajistuje, ze pracovni prostfedi, splituje ¢inné pravni predpisy v oblasti bezpecnosti,
ochrany zdravi pfi praci a poZarni bezpecnosti.

Based on available and common knowledge of the risks in its field, the company ensures a safe
and healthy working environment for its employees and takes effective measures to prevent
accidents and damage to the health of employees. The company ensures that the working
environment meets effective legal regulations in the field of safety, occupational health and fire
safety.

Spole¢nost ma nastaveny systém odhalovani, eliminace a potirdni potencidlnich hrozeb
ohroZzujici zdravi a bezpecnost zaméstnanctl.

The company has a system for detecting, eliminating and combating potential threats to the
health and safety of employees.

Spolec¢nost vyhodnocuje veskera mozna rizika pro nové a nastavajici matky, a také pro
osoby se zdravotnim postizenim, vyplyvajici z jejich pracovnich aktivit a zajiStuje
potifebné kroky, které vedou k odstranéni nebo sniZeni rizik pro zdravi a bezpecnost
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zaméstnancu. Spolecnost dale provedla analyzu nebezpeci a rizik, aby minimalizovala
vznik potencionalnich incidenti nebo nehod na pracovisti.

The company evaluates all possible risks for new and expectant mothers, as well as for persons
with disabilities, resulting from their work activities and ensures the necessary steps that lead
to the elimination or reduction of risks to the health and safety of employees. The company also
conducted a hazard and risk analysis to minimize the occurrence of potential incidents or
accidents in the workplace.

4. Spolecnost informuje v€as své zaméstnance o rizicich jejich prace a zajistuje prevenci,
vyhledavani, hodnoceni a odstraniovani rizik na pracovisti.

The company informs its employees in a timely manner about the risks of their work and ensures
the prevention, search, assessment and elimination of risks in the workplace.

5. Spolecnost zajistuje radné, efektivni a pravidelné zdravotné-bezpecnostni proskoleni
viech zaméstnanctl, a to v souladu s i&¢innymi pravnimi predpisy Ceské republiky.

The company ensures proper, effective and regular health and safety training for all employees,
in accordance with effective legal regulations of the Czech Republic.

6. Spolecnost zajistuje zaméstnancim nezbytné osobni ochranné prosttedky a zajistuje
pouceni zaméstnanct tak, aby rozuméli pravidliim jejich pouziti.

The company provides employees with the necessary personal protective equipment and ensures
that employees are instructed so that they understand the rules of their use.

7. Spolecnost zajistuje vSem zaméstnanciim neomezeny piistup k socialnimu zatizeni,
pfistup k pitné vodé a podle vlastniho uvazeni i prostory vhodné ke skladovéni potravin.
The company provides all employees with unlimited access to sanitary facilities, access to
drinking water and, at its own discretion, also spaces suitable for food storage.

8. Vsichni zameéstnanci maji pravo odejit z bezprostiedné hroziciho nebezpeci v
zamé&stnani bez toho, aby predem zédali svého vedouciho zaméstnance o dovoleni.
All employees have the right to leave an imminent danger on the job without first asking their
supervisor for permission.

9. Veskeré podminky bezpec¢nosti a ochrany zdravi pfi praci se fidi uCinnymi pravnimi
predpisy Ceské republiky, mezinarodnimi imluvami a vnitinimi pedpisy Spole¢nosti.
All conditions of safety and health protection at work are governed by the effective legal
regulations of the Czech Republic, international conventions and internal regulations of the
Company.

6. Zakaz krutého zachazeni a uZivani télesnych tresti / Prohibition of cruel treatment and

use of corporal punishment

1. Spolecnost na svém pracovisti nepovoluje, netoleruje ani nepodporuje Zadné kruté ani
nelidské zachdzeni, vyhroZovani, sexudlni nebo jiné obtézovani ¢i jiné formy
zastraSovani, a to véetné uzivani télesnych trestl, psychického nebo fyzického nasili a
slovniho napadani zaméstnanci.
The company does not allow, tolerate or support any cruel or inhuman treatment, threats, sexual
or other harassment or other forms of intimidation in its workplace, including the use of
corporal punishment, psychological or physical violence and verbal abuse of employees.

2. Veskeré podminky disciplindrnich opatieni se #idi platnymi pravnimi piedpisy Ceské
republiky, mezinarodnimi smlouvami a vnitinimi pfedpisy Spole¢nosti.
All conditions of disciplinary measures are governed by valid legal regulations of the Czech
Republic, international agreements and internal regulations of the Company.

11



7. Svoboda sdruZovani a pravo na kolektivni vyjednavani/ Freedom of Association and the
Right to Collective Bargaining

1.

Spolecnost respektuje pravo zaméstnanct zakladat, ucastnit se nebo organizovat se vV
odborovych organizacich dle vlastniho uvazeni a umoziuje zaméstnancim kolektivné
vyjednavat ve svlij prospech.

The company respects the right of employees to establish, participate in or organize themselves
in trade unions at their own discretion and allows employees to bargain collectively in their
own interest.

Spolecnost se zavazuje, ze ze strany Spolecnosti nebude vaci zaméstnanctim
vyuzivajicim prava na svobodné sdruzovani a kolektivni vyjednavani vyvozovat zadné
negativni disledky ¢i jakakoliv protiopatieni.

The Company undertakes that the Company will not infer any negative consequences or any
countermeasures towards employees using the right to free association and collective
bargaining.

Spole¢nost zajistuje, ze zastupci zaméstnancii nebo zameéstnanci zapojeni do
organizovani zaméstnancl nejsou predmétem diskriminace, tyrani, zastraSovani nebo
odplaty z divodu jejich ¢lenstvi v odborové organizaci, nebo z divodu ucasti na
aktivitach odborové organizace.

The company ensures that employee representatives or employees involved in organizing
employees are not subject to discrimination, abuse, intimidation or retaliation because of their
membership in a trade union or because of their participation in trade union activities.

8. Zavazky Spole¢nosti k ochrané Zivotniho prosticedi/ The Company's commitments to
environmental protection

1.

Spole¢nost ve svém podnikani usiluje o trvalé zlepSovéani svého environmentdlniho
chovani. Spole¢nost ma nastaveny procesni postupy, jak nakladat s odpady a jak odpady
likvidovat. Ve Spolecnosti se eviduje spotieba energii, vody i odpadd.

In its business, the company strives for continuous improvement of its environmental behavior.
The company has established procedures for how to deal with waste and how to dispose of
waste. The Company records the consumption of energy, water and waste.

Spolecnost bude usilovat o stanoveni védecky podloZenych a ¢asoveé vymezenych cila
snizovani emisi a cilii v oblasti vyuZzivani energie ziskané z obnovitelnych zdroju.

The company will strive to establish scientifically based and time-bound emission reduction
targets and targets in the area of energy use obtained from renewable sources.

Spole¢nost kontroluje a minimalizuje emise piispivajici ke znec¢isténi ovzdusi tak, jak
to vyzaduji u¢inné pravni piedpisy Ceské republiky.

The company controls and minimizes emissions contributing to air pollution as required by the
effective legal regulations of the Czech Republic.

Spole¢nost monitoruje a kontroluje uroven primyslového hluku tak, aby se zabranilo
hlukovému znecisténi.

The company monitors and controls the level of industrial noise in order to prevent noise
pollution.

Spole¢nost ziskava suroviny a nerosty pouzivané v jejich vyrobcich tim, Ze kontroluje
svij dodavatelsky fetézec a provadi opatfeni nalezité péce v souladu s mezinarodnimi
smlouvami pro nalezitou pé¢i v zodpovédnych dodavatelskych fetézcich nerostnych
surovin z oblasti/ vysoce rizikovych oblasti postizenych konflikty.

The Company sources raw materials and minerals used in their products by auditing its supply
chain and implementing due diligence measures in accordance with international due diligence
agreements in responsible mineral supply chains from conflict-affected areas/high-risk areas.
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6.

Spole¢nost v oblasti ochrany Zivotniho prostiedi dodrzuje zdkonné pozadavky Ceské
republiky, mezinarodni smlouvy a fidi se podle norem vztahujicich se k predmétu
podnikani Spole¢nosti.

In the area of environmental protection, the Company complies with the legal requirements of
the Czech Republic, international agreements and is governed by the standards relating to the
Company's business.

9. Prava k pidé, lesim a vodé, pristup k nucenému vystéhovani a ochrana mensin
/ Rights to land, forests and water, access to forced evictions and protection of minorities

1.

Spolecnost respektuje prava mistnich komunit k jejich ptad¢, lesiim a vodé a jedna s

nimi s ohledem na jejich zajmy a potteby. Spole¢nost dodrzuje vSechny uc¢inné pravni
predpisy a mezinarodni normy tykajici se prav k pudé, lesim a vodé a postupuje v
souladu s nimi.
The company respects the rights of local communities to their land, forests and water and deals
with them in consideration of their interests and needs. The company complies with and acts in
accordance with all applicable laws and international standards regarding land, forest and
water rights.

Spole¢nost je transparentni v otazkach tykajicich se vyuzivani pidy, lesti a vody.
Spolecnost je zodpoveédna za své aktivity v této oblasti a pfijima opatieni k minimalizaci
negativnich dopadl na Zivotni prostfedi a mistni komunity.

The company is transparent in matters related to the use of land, forests and water. The
company is responsible for its activities in this area and takes measures to minimize negative
impacts on the environment and local communities.

Spolec¢nost spolupracuje s mistnimi komunitami pii planovani a provadéni svych aktivit
tykajicich se vyuzivani pady, lesi a vody, vyslechne jejich nazory a pokud mozno jej
zohledni pti rozhodovani. Spole¢nost bude zajistovat, aby mistni komunity mély ptistup
k informacim o svych pravech a moznostech, jak se aktivné zapojit do rozhodovacich
procest s ohledem na U¢inné pravni piepisy.

The company cooperates with local communities in the planning and implementation of its
activities related to the use of land, forests and water, listens to their views and, where possible,
takes them into account in decision-making. The company will ensure that local communities
have access to information about their rights and opportunities to actively participate in
decision-making processes with regard to effective legal rewrites.

Spolecnost respektuje lidska prava mistnich komunit, véetné prava na distojné bydleni
a prava na piistup k vod¢ a potravindm. Spolecnost se zavazuje minimalizovat negativni
dopady svych aktivit na lidska prava a bude pfijimat opatfeni k feSeni piipadl
porusovani lidskych prav.

The company respects the human rights of local communities, including the right to decent
housing and the right to access water and food. The company is committed to minimizing the
negative impact of its activities on human rights and will take measures to address cases of
human rights violations.

Spolecnost respektuje prava mistnich komunit na distojné zivotni podminky,
vzdélavani, zaméstnanost, socidlni aktivity a prdvo na souhlas s vyvojem, ktery
ovlivituje Gizemi, na kterém Zziji.

The company respects the rights of local communities to decent living conditions, education,
employment, social activities and the right to consent to developments that affect the territory
in which they live.

Spole¢nost bude pfijimat opatfeni k minimalizaci negativnich dopadi svych aktivit na
zivotni prosttedi, v€etné ochrany biodiverzity, zachovani ekosystémil a sniZzeni uhlikové
stopy. Spolecnost bude pracovat v souladu s mezinarodnimi dohodami o ochrané
zivotniho prostfedi a bude se snazit ptispét k feSeni globalnich vyzev v této oblasti.
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10.

11.

The company will take measures to minimize the negative impacts of its activities on the
environment, including the protection of biodiversity, the preservation of ecosystems and the
reduction of the carbon footprint. The company will work in accordance with international
agreements on environmental protection and will try to contribute to solving global challenges
in this area.

Spole¢nost bude respektovat prava lidi na jejich bydlist¢ a nebude se zapojovat do
nucené¢ho vystéhovani. V ptipadé, Ze by nastala nutnost vykupu pozemku nebo piesunu
lidi z divodu aktivit Spolec¢nosti, bude Spole¢nost jednat v souladu s mezinarodnimi
normami a G¢innymi pravnimi predpisy Ceské republiky. Spoleénost bude dale pfijimat
opatieni, aby byly zajistény distojné podminky pro piestéhovani dotéenych osob a bude
dbat na to, aby vSechny dotcené osoby mély piistup k informacim o svych pravech a
moznostech, jak chranit své opravnéné zajmy.

The company will respect people's rights to their residence and will not engage in forced
evictions. In the event that it becomes necessary to purchase land or relocate people due to the
Company's activities, the Company will act in accordance with international standards and
effective legal regulations of the Czech Republic. The company will further take measures to
ensure dignified conditions for the relocation of affected persons and will ensure that all
affected persons have access to information about their rights and options to protect their
legitimate interests.

Pouziti soukromych nebo veiejnych bezpe¢nostnich sil/ Use of Private or Public

Security Forces
1. V piipad¢ pouziti soukromych nebo verejnych bezpecnostnich sil v souladu s ucinnymi

pravnimi piedpisy Ceské republiky bude Spoleénost respektovat lidska prava v souladu
s mezindrodnimi umluvami a u¢innymi pravnimi predpisy Ceské republiky, pificemz
bude dbat na to, aby nebyla porusovana zakladni lidska prava a svobody a nedochazelo
k muceni nebo krutému zachazeni.

In the case of the use of private or public security forces in accordance with the effective legal
regulations of the Czech Republic, the Company will respect human rights in accordance with
international conventions and effective legal regulations of the Czech Republic, while ensuring
that basic human rights and freedoms are not violated and there was no torture or ill-treatment.
Spolec¢nost se bude snazit predchazet konfliktim a nasili.

The company will try to prevent conflicts and violence.

Spolecnost bude respektovat nezavislost vefejnych bezpe€nostnich sil a nebude
zasahovat do jejich Cinnosti. Spolecnost se bude snazit o spolupraci a komunikaci s
vefejnymi bezpecnostnimi silami a bude podporovat snahu o zajiSténi bezpecnosti a
ochrany lidskych prav.

The company will respect the independence of public security forces and will not interfere in
their activities. The company will seek cooperation and communication with public security
forces and will support efforts to ensure security and protect human rights.

Finan¢ni odpovédnost spolecnosti, ucetnictvi a vedeni prislusné dokumentace/

Financial responsibility of the company, accounting and keeping relevant documentation
1. Spolecnost udrzuje ptresnou a uplnou evidenci finan¢nich transakci. VeSkeré finan¢ni

transakce jsou fadn¢ zdokumentovany dle ptislusnych pravnich piedpist, a to uplné a
spravné. VSechny zaznamy o finan¢nich transakcich jsou piesné a pravdivé a jsou
pravidelné€ auditovany nebo kontrolovany.

The company maintains accurate and complete records of financial transactions. All financial
transactions are properly documented in accordance with the relevant legal regulations,
completely and correctly. All records of financial transactions are accurate and truthful and
are regularly audited or reviewed.
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12.

Spolecnost pozaduje po vSech zaméstnancich, ktefi se podileji na zpracovani finan¢nich
operaci a dokladd, zejména téch, ktefi zpracovavaji ucetni doklady, aby tak cinili
transparentné a pravdivé a dbali na dodrzovani G¢innych piedpistit Ceské republiky,
uctovacich postupti a internich smérnic Spole¢nosti

The Company requires all employees who participate in the processing of financial operations
and documents, especially those who process accounting documents, to do so transparently and
truthfully and to ensure compliance with the effective regulations of the Czech Republic,
accounting procedures and the Company's internal guidelines

Spolec¢nost chrani informace o svych financnich transakcich a zajisti, aby byly
zabezpeceny pied ztratou, kradezi nebo zneuzitim.

The Company protects information about its financial transactions and ensures that it is secured
against loss, theft or misuse.

Spolecnost je nezavisle auditovana a poskytuje piistup k informacim auditorim v
souladu s u¢innou pravni Gpravou Ceské republiky. Vysledky auditti budou poskytnuty
zainteresovanym stranam pokud (i)tyto o dané vysledky pozadaji, (ii) je to vhodné a
(iii) je to v souladu s u¢innymi pravnimi piedpisy a internimi pravidly Spolec¢nosti.

The company is independently audited and provides access to information to auditors in
accordance with effective legislation of the Czech Republic. The results of the audits will be
provided to interested parties if (i) they request the results, (ii) it is appropriate and (iii) it is in
accordance with effective legal regulations and internal rules of the Company.

Spolecnost je odpovédna za ptipadné chyby v evidenci finan¢nich transakci nebo
finan¢nich operaci a zajisti, aby byly tyto chyby co nejdiive opraveny. Pokud jsou
zjistény nezakonné nebo neetické praktiky, bude proti t€émto Spole¢nost piijimat vhodna
opatfeni.

The company is responsible for any errors in the records of financial transactions or financial
operations and will ensure that these errors are corrected as soon as possible. If illegal or
unethical practices are detected, the Company will take appropriate action against them.
Spole¢nost bude poskytovat vzdélavani zaméstnancum tak, aby byli obeznameni s
internimi pravidly a s u¢innymi zakony Ceské republiky tykajicimi se finanéni
odpové&dnosti. Zaméstnanci budou Spole¢nosti motivovani k dodrZzovani téchto pravidel
a k hlaSeni podezielych ¢innosti.

The company will provide training to employees so that they are familiar with internal rules
and effective laws of the Czech Republic regarding financial responsibility. Employees will be
motivated by the Company to comply with these rules and to report suspicious activities.
Spole¢nost bude spolupracovat s vefejnosti, tak aby zajistovala divéru v uroven jeji
finan¢ni odpovédnosti.

The company will work with the public to ensure confidence in its level of financial
responsibility.

Stiet zajmu / Conflict of Interest

Spole¢nost bude pravidelné provadét analyzu potencialniho stietu z4jmi a identifikovat
zaméstnance, kteti by mohli byt v takovém stietu zapojeni.

The company will regularly conduct an analysis of potential conflicts of interest and identify
employees who could be involved in such a conflict.

Spolecnost zakazuje zaméstnanciim, aby bez souhlasu Spole¢nosti méli ucast na
jakychkoli aktivitach nebo transakcich, které by mohly vést k osobnimu prospéchu nebo
vytvofit stfet zajmi na stran¢ zamestnance se zajmy Spolecnosti.

The Company prohibits employees, without the Company's consent, from participating in any
activities or transactions that could lead to personal gain or create a conflict of interest on the
part of the employee with the interests of the Company.

15



13.

Spole¢nost stanovi ptesna pravidla pro investovani zaméstnanct do Spole¢nosti tak, aby
se minimalizovalo riziko stfetu zajmt. Zaméstnanci musi Spolecnosti pfedem oznamit
své investice do Spole¢nosti nebo dalSich osob, které jsou 0soby ve skupiné se
Spolecnosti.

The Company establishes precise rules for employee investment in the Company in order to
minimize the risk of conflict of interest. Employees must notify the Company in advance of their
investments in the Company or other persons who are persons in the group with the Company.
Spole¢nost zajistuje, aby pracovni prostiedi bylo upraveno tak, aby minimalizovalo
riziko stfetu zajmu a umoznovalo zaméstnancim bezpecné a efektivné vykonavat
pracovni ¢innost.

The company ensures that the work environment is adjusted in such a way as to minimize the
risk of conflict of interest and to enable employees to perform work safely and efficiently.
Spolecnost zajisti, aby v urcitych oblastech byly funkce odd€leny a rozdéleny mezi
rizné osoby, aby se minimalizovalo riziko stfetu zajmi.

The company shall ensure that in certain areas the functions are separated and divided between
different persons in order to minimize the risk of conflict of interest.

Spolecnost je transparentni a oteviend ohledné svych postupl v oblasti stietu zajmu a
bude poskytovat zaméstnancim a externim zainteresovanym stranam dostate¢né
informace o svych politikach a postupech v této oblasti.

The Company is transparent and open about its conflict of interest practices and will provide
employees and external stakeholders with sufficient information about its conflict of interest
policies and practices.

Zamgéstnanci jsou povinni okamzité nahlasit jakykoliv potencidlni stiet zajml svému
vedoucimu zaméstnanci.

Employees are required to immediately report any potential conflict of interest to their manager.

Boj proti korupci, prani Spinavych penéz, prijimani dart z pohledu zaméstnance

a opatieni proti prijimani uplatki/ Combating corruption, money laundering, accepting
gifts from the employee's point of view and measures against accepting bribes

1. Spole¢nost deklaruje nulovou toleranci pro (i) korup¢ni jednani, (ii)pifijimani uplatkt

nebo (iii) poskytovani uplatki v jakékoli podobé a jakakoliv forma (i) korupéniho
jednani, (i) pfijimani Gplatki nebo (iii) poskytovani Gplatkt se zakazuje.

The company declares zero tolerance for (i) corrupt practices, (ii) accepting bribes or (iii)
providing bribes in any form and any form of (i) corrupt practices, (ii) accepting bribes or (iii)
providing bribes is prohibited.

Spole¢nost vyslovné zakazuje jakéhokoli jednani, které by vedlo ke korupci nebo
naznacovalo korupci v obchodnich vztazich a podnikani nebo ve vztazich viici statnim
organtim.

The company expressly prohibits any conduct that would lead to corruption or suggest
corruption in business relations and business or in relations with state authorities.
Spolec¢nost dodrzuje uéinné pravni predpisy tykajici se prani Spinavych penéz a
financovani terorismu a zejména peclivé provéiuje identitu zédkaznikli, obchodnich
partnerii a dalSich externich subjektl, se kterymi planuje vstupovat do obchodnich
vztahtl. V piipadé, Ze ji to uklada G&innd pravni uprava Ceské republiky, Spole¢nost
pravidelné proskoluje zaméstnance ohledné predmétu prani Spinavych penéz a
rozpoznani jednani, které by mohlo vést k takovému jednani.

The company complies with effective legal regulations regarding money laundering and
terrorist financing and, in particular, carefully checks the identity of customers, business
partners and other external entities with whom it plans to enter into business relations. In the
event that it is required to do so by the effective legislation of the Czech Republic, the Company
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regularly trains its employees regarding the subject of money laundering and the recognition
of actions that could lead to such actions.

S ohledem na skuteCnost, Ze Spolecnost uplatiiuje pfistup nulové tolerance vuci
uplatkarstvi a korupci, stanovila nasledujici pravidla pro poskytovani darG tretim
osobam nebo piijimani dart od tietich osob:

Considering the fact that the Company applies a zero-tolerance approach to bribery and
corruption, it has established the following rules for giving gifts to third parties or receiving
gifts from third parties:

a.

Spolecnost striktné zakazuje ptijimani uplatkl, pii¢emz za uplatek je potieba
povazovat jakékoliv jednani, které vede k nabizeni, pfislibeni nebo poskytnuti
hmotného daru, pohostinného jednani nebo vyhody s ucelem zisku prospéchu
pro sebe nebo tieti stranu (dale jen "Uplatek™).

The company strictly prohibits the acceptance of bribes, whereby a bribe should be
considered any action that leads to offering, promising or providing a material gift,
hospitality or advantage with the purpose of gaining benefit for oneself or a third party
(hereinafter referred to as "Bribery").

Spoleénost dale zakazuje piislibeni Uplatku, jeho nabidky nebo poskytnuti s
cilem ovlivnit n&&i jednani nebo rozhodnuti nebo zadosti o Uplatek s umyslem
ovlivnit tak své rozhodovani.
The Company further prohibits the promise of a Bribe, its offer or provision with the
aim of influencing someone's actions or decisions or requests for a Bribe with the
intention of influencing their decision-making.
Spole¢nost umoznuje pfijimani dart, které odpovidaji G¢innym pravnim
predpisim, které jsou v obchodnich vztazich bézné, které nepiesahuji vysi
1000,-K¢, a které¢ jsou piiméfené v Cetnosti darovani (dar k Vanoctim ¢i jiné
vyznamné udalosti)
The company allows the acceptance of gifts that correspond to effective legal
regulations, that are common in business relationships, that do not exceed the amount
of CZK 1,000, and that are reasonable in the frequency of donations (gift for Christmas
or other significant events)

Spolecnost zakazuje poskytovat nebo piijimat dary, pokud se jednd o penézni
hotovost. Darkové poukazky na zbozi ¢i sluzby lze poskytovat nebo piijimat
pouze v ptipad¢, ze takové poukazky neumoznuji vymeénu za penézni hotovost.
The Company prohibits the giving or receiving of gifts in the form of cash. Gift vouchers
for goods or services can only be given or received if such vouchers cannot be
exchanged for cash.

V piipadé, ze je poskytovan nebo pfijiman zaméstnancem dar v hodnoté nad

1000,- K¢ je takovy dar mozné poskytnout/piijmout pouze se souhlasem
vedouciho zaméstnance.

In the event that an employee gives or receives a gift worth more than CZK 1,000, such
a gift can only be given/accepted with the consent of the senior employee

V piipadé, ze je poskytovan nebo pfijiman zaméstnancem dar v hodnoté nad
5000,- K¢, je takovy dar mozné schvalit pouze se souhlasem HR oddéleni.

In the event that an employee gives or receives a gift worth more than CZK 5,000, such
a gift can only be approved with the consent of the HR department.

V ptipadg, Ze je poskytovan nebo piijiman zaméstnancem dar Gifedni osob& nebo
od ufedni osoby, je takovy dar mozné poskytnout/piijmout pouze se souhlasem
generalniho feditele spolecnosti.

In the event that an employee gives or receives a gift to or from an official, such a gift
can only be given/accepted with the approval of the company's CEO.

Oddéleni HR vede pisemnou evidenci o poskytovanych nebo pfijimanych
darech. Osoba opravnéna schvalit poskytnuti ¢i pfijeti daru si muze od
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14.

15.

zaméstnance vyzadat bliz§i informace k takovémuto daru a zaméstnanec je
povinen tyto informace opravnéné osob¢ poskytnout

The HR department keeps written records of gifts given or received. A person
authorized to approve the provision or acceptance of a gift may request more detailed
information about such a gift from the employee, and the employee is obliged to provide
this information to the authorized person

Pouzivani socialnich siti zaméstnancem / the use of social networks employee
Spole¢nost zakazuje pouzivani pracovnich prostiedkii zaméstnavatele pro soukromé
ucely zaméstnance, paklize takové jedndni neni dopiedu schvaleno Spolecnosti.

The Company prohibits the use of the employer's working resources for the

employee's private purposes, if such conduct is not approved in advance by the Company.
Spolec¢nost dale upozoriiuje zaméstnance, ze pouzivani socidlnich siti zaméstnancem
prostfednictvim pracovnich prostfedki zaméstnavatele je povazovano za poruSeni
pracovnich povinnosti zaméstnance.

The company further warns the employee that the use of social networks by the employee
through the employer's work tools is considered a violation of the employee's work duties.

Zakaz nedovoleného pouzivani informaci Spolefnosti, ochrana diavérnych

informaci, duSevniho vlastnictvi, ochrana osobnich udaja / Prohibition of unauthorized
use of Company information, protection of confidential information, intellectual property,
protection of personal data

1. Spolecnost vlastni prava k dusevnimu vlastnictvi, obchodnimu tajemstvi, technickému

know-how a k pifedmétim vyroby, které jsou zakladem obchodniho uspéchu
Spolecnosti.

The Company owns the rights to intellectual property, trade secrets, technical know-how and
to the objects of production, which are the basis of the Company's business success.
Spole¢nost zakazuje zaméstnanciim neopravnéné zvetejnit informace Spolecnosti, které
mohou obsahovat informace 0 vySe uvedeném duSevnim vlastnictvim nebo divérné
informace Spolecnosti tfetim osobam a ukladd zaméstnancim povinnost informace,
které mohou obsahovat vySe uvedené chranit. Spole¢nost dale zakazuje zaméstnanciim
zvetejiiovat nebo pouzivat interni informace Spolec¢nosti pro sviij osobni prospéch.

The Company prohibits employees from unauthorized disclosure of Company information that
may contain information about the above-mentioned intellectual property or confidential
information of the Company to third parties and imposes an obligation on employees to protect
information that may contain the above. The Company further prohibits employees from
disclosing or using internal Company information for their personal benefit.

Spole¢nost dale uznava dusevni vlastnictvi konkurentli, obchodnich partnerti a ostatnich
tietich osob a zakazuje uziti predmét dusevniho vlastnictvi tietich osob bez pravniho
titulu.

The company further recognizes the intellectual property of competitors, business partners and
other third parties and prohibits the use of third party intellectual property without a legal title.
Spole¢nost zachovava divérnost informaci souvisejicich se smluvnim vztahem k
zékaznikim a dodrzuje vi¢i nim povinnost mlcenlivosti, a to v rozsahu uc¢innych
pravnich predpist.

The company maintains the confidentiality of information related to the contractual relationship
with customers and observes the duty of confidentiality towards them, within the scope of
effective legal regulations.

Spolecnost zpracovava osobni udaje subjektd udajti v souladu s GDPR, Zakonem o
zpracovani osobnich udajii a internimi pfedpisy Spolecnosti. Spole¢nost plni svoji
informaéni povinnost vuc¢i subjektim udaji ohledné zpracovani osobnich udaju v
dokumentaci, ktera je dostupna na webovych strankach Spolecnosti.
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17.

18.

The Company processes the personal data of data subjects in accordance with the GDPR, the
Personal Data Processing Act and the Company's internal regulations. The Company fulfills its
information obligation towards data subjects regarding the processing of personal data in the
documentation that is available on the Company's website

Padélané dily/Counterfits

Spolecnost zakazuje zaméstnancim pouzivat padélané dily pii vykonu pracovniho
pomgéru.

The company prohibits employees from using counterfeit parts in the performance of their
employment.

Spolec¢nost dodrzuje zakonné predpisy tykajici se padelkil a piijima systémova opatieni,
ktera napomahaji jejich véasnému odhaleni.

The company complies with the legal regulations regarding forgeries and takes systemic
measures that help to detect them in a timely manner.

Zamgéstnanci jsou povinni dodrzovat etické chovani a hlasit jakékoli podezieni na
vyskyt padélanych dild nebo jejich uziti ve vyrobé.

Employees are obliged to observe ethical behavior and report any suspicion of the occurrence
of counterfeit parts or their use in production.

Spole¢nost vénuje zvysenou pozornost vybéru spolehlivych dodavatelti a stanovuje
jasné pozadavky na kvalitu a ptivod dodané¢ho zboZi.

The company pays increased attention to the selection of reliable suppliers and sets clear
requirements for the quality and origin of the delivered goods.

Spolecnost zajistuje, Ze jsou vSichni zaméstnanci fadné a pravidelné proSkoleni a
informovani o tom, jak postupovat v ptipad¢, kdyby byly padélané dily ve Spole¢nosti
odhaleny.

The Company ensures that all employees are properly and regularly trained and informed on
how to proceed in the event that counterfeit parts are discovered in the Company.

Spole¢nost bude spolupracovat s organy ¢innymi v trestnim fizeni pfi odhalovéani a
stithani padélatelti v boji proti padélani, a to v souladu s u¢innymi pravnimi piedpisy
Ceské republiky.

The company will cooperate with law enforcement authorities in the detection and prosecution
of counterfeiters in the fight against counterfeiting, in accordance with the effective legal
regulations of the Czech Republic.

Kontrolni opatieni pro vyvoz, dovoz a ekonomické sankce / Control measures for
exports, imports and economic sanctions

Spolegnost dodrzuje ¢inné pravni predpisy Ceské republiky a mezinarodni smlouvy
tykajici se dovozu/vyvozu zbozi a piislusnych ekonomickych sankci a zavadi
systémova opatieni, kterd umoziuji véasné odhaleni poruSeni téchto norem.

The company complies with the effective legal regulations of the Czech Republic and
international agreements regarding the import/export of goods and relevant economic
sanctions, and implements systemic measures that enable early detection of violations of these
standards.

Spole¢nost se zavazuje, ze nebude vyvazet/dovazet zadné zbozi do/ze zemi, které jsou
uvedeny na relevantnich sank¢nich seznamech.

The company undertakes not to export/import any goods to/from countries that are listed on the
relevant sanctions lists.

Spole¢nost disponuje procesem kontroly zbozi pied jeho dovozem/vyvozem, aby se
zajistilo, Ze se nedovazi/nevyvazi zbozi, které by mohlo byt pouZito pro vojenské ucely,
a to v rozporu s uéinnymi zakony Ceské republiky, a nebo by mohlo vést k porusovani
lidskych prav.
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20.

The company has a process for inspecting goods before their import/export to ensure that no
goods are imported/exported that could be used for military purposes, in violation of the
effective laws of the Czech Republic, or could lead to violations human rights.

Spolecnost kontroluje vSechny distribu¢ni kanaly, po kterych se jeji zbozi dostava na
trh tak, aby byly dodrzeny vyse etické standardy a podporuje, aby vSichni dodavatelé a
subdodavatelé taktéz dodrzovali stejné etické principy.

The company controls all distribution channels through which its goods reach the market so
that the above ethical standards are observed and encourages all suppliers and subcontractors
to also observe the same ethical principles.

Spolecnost je transparentni vici svym zakaznikiim, a vefejnosti ohledn€ svych postupti
v oblasti dovozu/ vyvozu zbozi. Spole¢nost nese plnou odpovédnost za své Ciny a
piijima napravna opatieni v piipadé jednani, které by bylo v rozporu s G¢innymi zakony
Ceské republiky nebo mezinarodnimi smlouvami, a které se tykaji vyse uvedeného
jednani.

The company is transparent to its customers and the public regarding its procedures in the area
of import/export of goods. The company bears full responsibility for its actions and takes
corrective measures in the case of actions that would be in violation of the effective laws of the
Czech Republic or international agreements, and which relate to the above actions.
Spole¢nost poskytuje pravidelna Skoleni zaméstnancim ohledné vyvozu, dovozu a
ekonomickych sankci tak, aby byli schopni rozpoznat poruseni relevantnich predpist a
v souladu s nimi zabranit takovému jednani.

The company provides regular training to employees regarding exports, imports and economic
sanctions so that they are able to recognize violations of relevant regulations and prevent such
actions in accordance with them.

Dodrzovani dobrych mravi, pravidel hospodaiské soutéze, obchodnich zvyklosti
a poctivého obchodniho styku/ Observance of good manners, rules of economic
competition, business practices and fair business dealings

Spolecnost pii svém jednani jedna v souladu s dobrymi mravy, dodrzuje pravidla
hospodatské soutéze, obchodni zvyklosti a pravidla poctivého obchodniho styku.

In its actions, the company acts in accordance with good morals, observes the rules of economic
competition, business practices and the rules of fair business dealings.

Spole¢nost soutézi s obdobnymi poskytovateli nabidkou kvalitnich sluzeb a nepodbizi
se klientiim poskytovanim neodtvodnénych vyhod.

The company competes with similar providers by offering quality services and does not
condescend to clients by providing unjustified benefits.

Pi‘edchazeni trestné ¢innosti/ Prevention of criminal activity

Spole¢nost netoleruje jakoukoli formu trestné cinnosti ze strany zaméstnanci
souvisejici s jejich pracovni ¢innosti nebo vykonem funkce. Snaha o ptfedchdzeni trestni
odpové&dnosti zaméstnavatele je jednim z cilii Spolecnosti. Zamé&stnanci maji povinnost
jednat poctivé a vyvijet veSkerou snahu k pfedchazeni trestné ¢innosti fyzickych osob,
kterd by mohla byt podle § 8 zdkona ¢. 418/2011 Sb., o trestni odpovédnosti
pravnickych osob a fizenich proti nim, ve znéni pozdé¢jSich piedpist, pficitana
zaméstnavateli.

The company does not tolerate any form of criminal activity on the part of employees related to
their work activities or the performance of their duties. The effort to prevent criminal liability
of the employer is one of the objectives of the Company. Employees are obliged to act honestly
and make every effort to prevent criminal activity by natural persons, which could be attributed
to the employer according to § 8 of Act No. 418/2011 Coll., on the criminal liability of legal
entities and proceedings against them, as amended.
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2. V piipadé¢ pochybnosti ohledné¢ rozporu pokynu nebo rozhodnuti vedouciho

zamé&stnance nebo spolupracovnika s pravnimi ¢i internimi piedpisy nebo etickym
kodexem je zaméstnanec povinen na takové jednani upozornit Spole¢nost tak, ze o
takovém jedndni informuje vedouciho zaméstnance nebo na takové jednani upozorni
Spolec¢nost v rdmci oznamovacich kanala, které jsou upraveny v clanku 6 tohoto
etického kodexu.
In case of doubt regarding the contradiction of an instruction or decision of a senior employee
or co-worker with legal or internal regulations or the code of ethics, the employee is obliged to
notify the Company of such conduct by informing the senior employee of such conduct or by
notifying the Company of such conduct within the notification channels, which are regulated in
Article 6 of this Code of Ethics.

3. 'V pfipadé, ze zaméstnanec zjisti protipravni jednani ¢i trvajici protipravni stav v ramci

¢innosti zaméstnavatele, vynalozi s ohledem na okolnosti ptipadu usili, které po ném
lze spravedlivé pozadovat, aby protipravnimu jednani ¢i stavu zamezil a odvratil jeho
Skodlivé nasledky a o této skute¢nosti zaméstnavatele informoval.
In the event that an employee discovers an illegal act or ongoing illegal situation within the
scope of the employer's activities, he shall, taking into account the circumstances of the case,
make the effort that can be fairly required of him to prevent the illegal act or situation and avert
its harmful consequences, and inform the employer of this fact .

Prohlaseni o etickém chovani / Statement of ethical conduct

1. Pfi nastupu zaméstnanci do pracovniho poméru jsou tito seznameni mimo jiné
s etickym kodexem a dale podepisuji ProhlaSeni o etickém chovani, které je ptilohou
tohoto dokumentu.
When employees enter employment, they are acquainted, among other things, with the Code of
Ethics and also sign the Declaration of Ethical Conduct, which is attached to this document.

Oznamovani poruseni etického kodexu — Reporting of volations of ethical code

1. Spolecnost umoziuje zaméstnancim okamzité ozndmit kazdé porusSeni etického

kodexu, souvisejicich wvnitfnich smérnic anebo jakékoliv jiného neetického C¢i
protipravniho jednani. Spole¢nost méa zavedeny rtizné oznamovaci kanaly, které slouZzi
pro ucely oznamovani vySe uvedeného jednani, a které jsou blize upraveny v tomto
¢lanku 6 etického kodexu.
The company allows employees to immediately report any violation of the code of ethics, related
internal guidelines or any other unethical or illegal behavior. The company has established
various reporting channels that serve the purpose of reporting the above-mentioned conduct,
and which are further regulated in this Article 6 of the Code of Ethics.

2. Zaméstnanec muize vzdy ozndmit jakékoliv jednani, které je v rozporu s etickym
kodexem vedoucimu zaméstnanci. V obou kantynach ve Spole¢nosti se potom nachazi
schranky diivéry, kde je mozno uvést jakdkoliv oznameni ohledné poruSeni etického
kodexu a dale jakékoliv ptfipominky, dotazy, podnéty nebo stiznosti, a to 1 anonymn¢.
Zameéstnanci HR oddé€leni vybiraji schranku divéry periodicky, vzdy jednou tydné.
V ptipadé, ze je ve schrance diivéry napsan kontakt na danou osobu, bude ji konkrétné
predana odpovéd. V ptipad€, Zze je ve schrance vzkaz ponechan anonymné, bude
odpovéd’ vyvéSena na nasténkach v kantynach. V piipadé€, Ze si zaméstnanec nepieje,
aby na anonymni vzkaz bylo reagovano tak, Ze bude odpoveéd’ vyvéSena na nasténce,
tak poskytne zaméstnavateli odkaz na jakoukoliv formu komunikace, na které je mozno
zachovat jeho anonymitu, a na kterou si pieje odpoveéd’ obdrzet.

An employee can always report any behavior that is contrary to the code of ethics to a senior
employee. In both canteens in the Company, there are trust boxes where you can report any
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violations of the code of ethics, as well as any comments, questions, suggestions or complaints,
even anonymously. Employees of the HR department select the confidence box periodically,
always once a week. If a contact for the given person is written in the trust box, a reply will be
sent specifically to them. If the message is left anonymously in the inbox, the answer will be
posted on the bulletin boards in the canteens. In the event that the employee does not wish for
the anonymous message to be responded to by the reply being posted on the bulletin board,
he/she shall provide the employer with a link to any form of communication in which his/her
anonymity can be preserved, and to which he/she wishes to receive a reply.

3. Paklize se zaméstnanec domniva, ze chce oznamit Spolecnosti potencialné protipravni
jednani, tj. jednani, které:

If the employee believes that he wants to notify the Company of potentially illegal conduct, i.e.
conduct that:

a. ma znaky trestného Cinu,
has elements of a criminal offense,

b. ma znaky piestupku, za ktery zakon stanovi sazbu pokuty, jejiz horni hranice je
alespon 100.000,- K¢,
has the features of an offense for which the law stipulates a fine rate, the upper limit of
which is at least CZK 100,000,

C. porusuje Zakon o ochrané oznamovateld,
violates the Whistleblower Protection Act,

d. porusuje jiny pravni piedpis nebo piedpis Evropské unie v oblasti finanénich
sluzeb, povinného auditu a jinych ovéfovacich sluzeb, finan¢nich produktt
a finan¢nich trhl, dané¢ z piijmi pravnickych osob, ptedchdzeni legalizaci
vynosi z trestné ¢innosti a financovani terorismu, ochrany spotiebitele, souladu
s pozadavky na vyrobky vcetné jejich bezpecnosti, bezpecnosti dopravy,
prepravy a provozu na pozemnich komunikacich, ochrany zZivotniho prostredi,
bezpecnosti potravin a krmiv, ochrany zvifat a jejich zdravi, radia¢ni ochrany a
jaderné bezpecnosti, hospodaiské soutéze, vefejnych drazeb a zadavani
vetejnych zakdzek, ochrany vnitiniho potadku a bezpecnosti, Zivota a zdravi,
ochrany osobnich udajti, soukromi a bezpecnosti siti elektronickych komunikaci
a informacnich systémil, ochrany finan¢nich zdjmi Evropské unie, nebo
fungovani vnitiniho trhu véetn€ ochrany hospodarské soutéze a statni podpory
podle prava Evropské unie.
violates another legal regulation or regulation of the European Union in the field of
financial services, mandatory audit and other verification services, financial products
and financial markets, corporate income tax, prevention of legalization of proceeds
from criminal activities and financing of terrorism, consumer protection, compliance
with requirements on products including their safety, transport safety, transport and
traffic on roads, environmental protection, food and feed safety, protection of animals
and their health, radiation protection and nuclear safety, economic competition, public
auctions and awarding of public contracts, protection of internal order and safety, life
and health, protection of personal data, privacy and security of electronic
communications networks and information systems, protection of the financial interests
of the European Union, or the functioning of the internal market, including the
protection of economic competition and state aid under European Union law.

4. Pro oznamovani shora uvedeného protipravniho jednani existuje specialni online
platforma pro oznamovani takového jednani, ktera je dostupna na webovych strankach
Spolecnosti dostupné zde: Kontakty - Hanwha Advanced Materials Europe, s.r.o.
(hanwhacz.cz) s tim, Ze tento druh oznameni zajist'uje specificka prava na ochranu pro
zaméstnance jako oznamovatele stanovené Zdkonem o ochrané oznamovateld. Vice
informaci ohledné oznamovani protipravniho jednani je dostupné ve Smérnici o feSeni
oznameni protipravnich jednani a dalSich pfisluSnych dokumentech, které jsou taktéz
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dostupné na webovych strankach Spolecnosti nebo interni pocitacové siti Spolecnosti.
Spolec¢nost timto ujistuje zaméstnance, ze pokud se nejednd o védomé nepravdivé
oznameni, poskytuje Spole¢nost v§em zaméstnanciim a prisluSnym osobam ochranu
proti odvetnym opatfenim, a to v rozsahu u¢innych pravnich pfedpist a internich
piedpist Spolecnosti.

There is a special online whistleblowing platform for reporting the above-mentioned
wrongdoing, which is available on the Company's website available here: Kontakty - Hanwha
Advanced Materials Europe, s.r.0. (hanwhacz.cz) with the fact that this type of notification
provides specific protection rights for employees as whistleblowers provided by the
Whistleblower Protection Act. More information on whistleblowing is available in the
Whistleblower Policy and other relevant documents, which are also available on the Company's
website or the Company's internal computer network. The Company hereby assures employees
that, unless it is a knowingly false report, the Company provides all employees and relevant
persons with protection against retaliation, within the scope of effective legal regulations and
the Company's internal regulations.

Spolec¢nost dale pfijima vhodna napravna opatieni tak, jak jsou tyto blize popsany ve
Smérnici o feSeni oznameni protipravnich jednani a pfislusnych dokumentech, které
jsou taktéz dostupné na webovych strankach Spolecnosti nebo interni pocitacové siti
Spolecnosti.

The Company further takes appropriate corrective measures as described in more detail in the
Directive on the resolution of notifications of illegal acts and relevant documents, which are
also available on the Company's website or the Company's internal computer network
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